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Hong Kong Employment
Ordinance Section 468

In-Depth Analysis of Hong Kong Employm

Section 468 : Navigating Opportunities and

The enactment of Section 468 of the Employment Ordinance on 18 June 2025 marks a significant reform in Hong Kong*s labour
legislation. The new provision revises the threshold for a *continuous contract* from the previous requirement of 18 working hours
per week to a total of 68 hours over any four-week period. This adjustment aims to provide fairer protection for part-time and flexible

workers. This article explores the benefits, drawbacks, and implications of Section 468 for both employers and employees.
Enhancing Protection and Flexibility
Section 468 introduces several key improvements, particularly for part-time employees:

* Easier Eligibility: The shift from "18 hours per week" to "68 hours over four weeks" allows for more flexible scheduling and reduces
the risk of losing statutory benefits due to short-term hour fluctuations.

* Expanded Statutory Entitlements: Employees meeting the new threshold are entitled to a comprehensive range of benefits, including
sickness allowance, paid annual leave, statutory holiday pay, severance payments, long service payments, and maternity/paternity
leave.

* Clearer Annual Leave Framework: Leave entitlements increase progressively with years of service, up to a maximum of 14 days,
and are calculated based on average wages, ensuring income stability.

* Additional Public Holidays: Starting in 2025, several new statutory holidays will be introduced, with Easter Monday added from
2026, further enhancing employees' rest and recovery rights.

For employers, these reforms can help boost employee satisfaction and loyalty---critical advantages in a competitive talent market.
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Rising Costs and Administrative Demands
While Section 468 strengthens employee protections, it also presents challenges for businesses:

Increased Labour Costs: As more employees qualify for continuous contracts, businesses must account for additional expenses
such as holiday pay, sickness allowance, and severance payments - particularly impactful for SMEs.

Heavier Administrative Burden: Employers must accurately track working hours, wages, and leave arrangements to remain
compliant. Inadequate systems may lead to errors and regulatory breaches.

Contractual Adjustments: Companies may need to reassess scheduling strategies for part-time staff or revise contract terms to
manage statutory obligations effectively.

Impact Assessment: A Dual Adjustment for Employers and Employees

For employees - especially part-time, temporary, and freelance workers---Section 468 represents a substantial gain in statutory protection,
contributing to greater job stability and improved quality of life.

For employers, the challenge lies in balancing enhanced employee rights with cost control. It is recommended that businesses adopt
integrated human resource management systems to automate attendance, payroll, and leave administration. This not only ensures

compliance but also improves operational efficiency.
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Tax Agreement

The Government of the Hong Kong Special Administrative Region has formally signed a Comprehensive Avoidance of Double Taxation
Agreement (CDTA) with the Government of Rwanda, marking a significant milestone in strengthening financial and economic cooperation

between the two jurisdictions.

The CDTA aims to eliminate the issue of double taxation. Under the agreement, taxes paid by Hong Kong residents in Rwanda may be
credited against the Hong Kong tax payable on the same income, in accordance with the Inland Revenue Ordinance, thereby reducing
the overall tax burden. Furthermore, the withholding tax rates imposed by Rwanda on dividends, interest, royalties, and fees for technical
services paid to Hong Kong residents will be reduced from the current maximum of 15% to a range of 7.5% to 10%, enhancing tax

efficiency.

Beyond clarifying the allocation of taxing rights between the two jurisdictions, the agreement enables investors to more accurately
assess the tax implications of cross-border economic activities, fostering a more stable and business-friendly environment. The CDTA
also reflects Hong Kong's ongoing commitment to deepening cooperation with economies along the Belt and Road Initiative, reinforcing

its dual role as a "super-connector" and "super-value-adder."

The Hong Kong SAR Government will continue to expand its network of comprehensive double taxation agreements to enhance the

city's attractiveness as an international business and investment hub, and to consolidate its position in global finance and trade.
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